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Ksapa - Sample Clients

Founded back in 2019 only, Ksapa has since developed strong credentials working on living wage and other issues
related to decent working conditions with large companies and organizations across industries and across the globe.
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JN\ Ksapa-Sample Content On Living Wage And Human Rights

Here are some of our open-source publications published by Ksapa, developed working with our clients,
demonstrating our knowledge of the methodologies required to successfully conduct work on living wage

Ksapa Briefing Paper Aprii 2023 Ksapa Briefing Paper March 2023 Ksapa Briefing Paper January 2023

5 Principles Calculating Human Bights Traiqing
Adequate Wage Expected by — 6 Principles Ensuring
EFRAG ESRS S1 S2 Empowerment and Alignment

5 Steps Mitigating Forced Labor
Risks in Assets and Supply Chains

PN I A

Ksapa e T ksapa wirw.ksspaorg ksapa

work is licensed under a Creative Commons Attribution 4 0 International License. his work (s icensed under a Crestive Common: 4 Ucense This work is licensed under a Creative Commons Attribution 4 0 International License.



https://ksapa.org/publications/human-rights,impact,sustainability/human-rights-training-6-principles-ensuring-empowerment-and-alignment/
https://ksapa.org/publications/human-rights,sustainability/5-principles-calculating-adequate-wage-expected-by-efrag-esrs-s1-s2-standards/
https://ksapa.org/publications/human-rights,sustainability/5-steps-mitigating-forced-labor-risks-in-assets-and-supply-chains/

JA\ Paying the Living Wage to the Workforce Across value Chains:

- Solutions Navigating ESRS & Human Rights Imperatives in a
CS3D world

REGISTER NOW FOR THE
NEXT 2 KS3pP3 WEBINAR

Paying the Living Wage to Workforce Across
Value Chains: Solutions Navigating ESRS &

Human Rights Imperatives in a CS3D world
14 May 2024 | 5pm (CET) | 11am (ET) | 8am (PT)

With insights from expert panelists

. Dr. AMY GLASMEIER
FOUNDER,
LIVING WAGE INSTITUTE

B

Dr. FARID BADDACHE
CEO, KSAPA

A\ Ksapa KRYSTEL BASSIL,
SENIOR CONSULTANT,

BUSINESS, HUMAN RIGHTS &

SUSTAINABILITY, KSAPA

ksapa.org
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What are the main
challenges of working
on living wage
Issues?




A Approaching the Concept of Living Wage

Afirst essential step of a living wage assessment lies in understanding the key differences between the definition of
living wages, market wages and minimum wages.

MARKET WAGE

MINIMUM WAGE

~

The market price of labor is determined
by the intersection of market supply and
demand curves for labor. In other
words, market-determined wages
reflect supply and demand conditions
specific to local market conditions,
which considerably vary based on
geographical location and by industry.

The International Labor Organization
defines minimum wages as the

minimum amount of remuneration

that an employer is required to pay
wage earners for the work performed
during a given period. Its effectiveness
depends on a full consultation of social

workers, to afford protection to all

workers, cover their needs and their

families’, effectively enforcing employer

LIVING WAGE

-~

The Global Living Wage Coalition
defines living wages as the
remuneration received for a standard
workweek by a worker in a particular
place sufficient to afford a decent
standard of living for the worker and
her or his family. Elements of a decent
standard of living include food, water,

* This generally drives most
corporate wage policies

* Noindication as to whether this

level

compliance with minimum wage
regulations.

* Notinplace across every market
and often very dated to serve as
relevant reference

market wage is above poverty

* Often 50% of living wage in our
experience

housing, education, health care,
transportation, clothing, and other
essential needs including provision for

unexpected events.

* There are creative solutions
beyond increasing wages!

\_



https://www.globallivingwage.org/about/what-is-a-living-wage/
https://www.ilo.org/global/topics/wages/minimum-wages/definition/WCMS_439072/lang--en/index.htm#1

Adequate & Living Wage

CSRD ESRS standards are introducing to the consensual concept of « adequate wage ». Its most concrete and

acceptable approach remains using « living wage », meaning ensuring workers and supply chain workers are able to
make a wage ensuring they can meet basic needs and live above poverty. ESRS are actually refering to the concept
of living wage when it comes to deploying its adequate wage concept for workers in the value chain especially outside

European Economic Area Zone (EU27+7 countries).

In accordance with ESRS S$1-10, the company should disclose
whether or not its employees or its own workforce. The disclosure
includes information on:

-_—
.

If they paid an adequate wage.

2. Ifthey are not all paid an adequate wage, the countries
and the percentage of employees concerned.

3. Understanding of whether or not all the undertaking’s
employees are paid an adequate wage in line with
applicable benchmarks.

4. Itmay also disclose the information specified in this

disclosure requirement with regard to non-employees in

its workforce.

In accordance with ESRS S2 - Art. 35 - the company should
explain the efforts made to obtain the necessary information on
the wages and working conditions from its upstream and
downstream value chains. Given that material negative impacts
affecting its own workforce that have occurred during the reporting
period may also be connected with other entities or operations
outside its direct control, the undertaking may disclose whether
and how it seeks to use its leverage in its business relationships to
manage those impacts. The disclosure includes information on:

1. using commercial leverage (for example, enforcing
contractual requirements with business relationships or
implementing incentives);

2. other forms of leverage within the relationship (such as
providing training or capacity-building on workers’ rights
to entities with which the undertaking has a business
relationship);

3. orcollaborative leverage with peers or other actors
(such as initiatives aimed at responsible recruitment or
ensuring workers receive an adequate wage).


https://ksapa.org/esg-reporting-understanding-the-12-standards-proposed-by-efrag/

What are some of the
concrete solutions you’ve
developed to support
companies in assessing
living wages for the
workforce and suppliers?




DA Ksapa - Global Footprint Ensuring Local Support of our Clients

Ksapa can work on living wage
assessment across all
business geographies, with the
following exceptions:

Cuba, Haiti, Irak, Libya, Syria,
Sudan, Venezuela, Zimbabwe

- Countries with experience and local network
@ Ksapa offices

Ksapa Ongoing SUTTI projects

12



Option 1

Option 2

Option 3

Three Options Assessing and Mitigating Living Wage Risks for Workforce

222

- e

Phase 1 - Calibration of Phase 2 - Data collection
Data Collection Collection and aggregation of
Kick off starter pack internal payroll related data

Living Wage Thresholds
Guidance to calibrate internal Data collection

Q

Phase 3 - Gap Analysis
Crossreferencinginternal data
with living wage thresholds to
flag worker at risk

Phase 4 - Findings
Results & recommendations

&9\%

Phase 1 - Calibration of
Data Collection

Kick off starter pack
Living Wage Thresholds.
Guidance to calibrate internal Data collection

Data collection is
conducted internally with
light coaching from Ksapa

Q

Phase 3 - Gap Analysis

Cross referencinginternal data
with living wage thresholds to
flag worker at risk

Phase 4 - Findings
Results & recommendations

Y

°. °
I Phases5- Strategizing

i remediation activities
What ? How ?

: Phase 6 - Implementing
I remediation plan & monitoring
I When ? Who ?

13



Overview of Our Living Wage Threshold Database Deliverable

Living Wage (Calibrated Depending on Client Expectations)

working
Workin Calculation ot NUEs 6 The Global Livin Database Calculation RZ:Z';]:?“
- o
Country Local g Minimum Minimum m OTD . . Food . Living Wage g New Ksapa (+ Living N
. hours / a caxc . Workers in Inflation rate . . Fairwage . Wage For . . . Fairwage
/regions Currency wage Wage X inflation Wage Indicator Foresight inflation Wage (+5% i
week 2 L0000 a family Network e us . Calculation
(+5%) = V5600 Coalition rate) saving)
@ 500.00 (LCU)
@ 150000
b 4| e
- e
@ %G
XXX @ 416g
XXX
XXX
XXX
L MINIMUM WAGE
Poverty Line (PPP a day) A
— Country Gty Working Minimum wage | Calculation Minimum - Hﬁiﬁ # Workers In a Inflatlon % Food Infiatlon %
hour/week {Local Currency) Wage (+5%) UsD Date T Famlly (2023) (2023)
CAMBODIA KHR 48 818 800,00 859 740,00 b 2020 4,6 2,64 1.1 2,26
| PHNOM PENH KHR 48 818 800,00 859 740,00
SIHAMOUKVILLE KHR 48 818 800,00 859 740,00
MALAYSIA MYR 48 1500,00 1575,00 2,15 2018 4,6 1.57 2,8 e, A
LABUAN, SABAH MYR 48 1500,00 1575,00 Poverty llne
PENANG MR 48 1300.00 1573.00 Average household size (local fertility rate at
PETALING JAYA MYR 48 1500,00 1575,00
SEPANG, SELANGOR MYR 48 1500,00 1575,00 Country [eve[)
SHAH ALAM MYR 48 1500,00 1575,00 .
SUBANG JAYA MYR 48 1500,00 1575.00
Local average number of income earners per
VIETNAM VND 48 4 680,00 494,00 2,15 2,15 3.4 2,52 2 3,78 household at country level
DA NANG VND 48 4160 000,00 4 368 000,00
HANOI VND 48 4160 000,00 4 368 000,00
HO CHI MINH CITY VND 48 4 680 000,00 4914 000,00

Living wage thresholds are not considered on a case-by-case basis according to the context of the employee's household.
For all employees in the same location, a single living wage threshold is considered in the local currency.

14



Process Guiding Living Wage Gap Analysis

Phase 1 - Preliminary steps to
refine the target for the living wage

investigation
Step 1: Step 3 : Calibrate gap
Preselection of analysis vs. external
the employees living wage data #1
by type of
contracts
Step 2: Step 4:
Preselection of Calibrate gap
the employees analysis vs.
by Job band external living
wage data #2
(Optional)

Phase 2 - Corrections

Step 5: Correctthe data
for the targeted employee
working part-time

Step 6 : Refine by
location the data
for the targeted
employee

Phase 3 - Adding bonuses,
compensations, allowances
& other staff costs

Step 7 : Adding Step 9 : Adding
eligible bonuses eligible in-kind
benefits

Phase 4 - Results

Each data collected during each step will be gather in a
tool (see below) to automatically identify the exact
workforce who is under the living wage threshold and to
understand the reasons of this lack.

This process must be completed for each zones at-risk

s ) dentified.

Step 8 : Adding
eligible allowances

» Process is primarily aligned with
Anker methodology

» Wage component policy is defined in
consistency with L’Oréal
methodology requirements

» In-kind benefits are defined in
consistency with IDH in-kind benefits
policy

Reporting Job Hire | Monthlybasic | Basicsalary | Globalliving | | Ksapaliving Adding Adding Adding other
- Job name Currency y !
entity band date salary effective date wage wage bonuses allowances staff costs

RRXX XXX XXX XXX XXXX XXXK XXXX Over o [over o| [over o[ [Over 0| [ove: 0
XX X000 X000 XK XRXX XK XXX Over o [over o| [over o[ [over o[ [over 0
e o008 X008 K| XK XX XX Under 1| [Under 1| [Under 1| |Over o| [over 0
X Xo00¢ X00¢ YOXK_| XX X00E X0 Under 1| |Under 1| [Under 1| [Over o[ [over 0
XX X000 X000 XK XHXX XX XXX Under 1| |Under 1| [over o[ [over o[ [over 0
RRXX XXX XXX XRRK_| XRXX XKXK XKXX Over o [over o| [over o[ [Over 0| [Over 0
XX X000 X000 XK XRXX XK XXX Over o [over o| [over o[ [over o[ [over 0
e o008 X008 K| XK XX XX Over o [over o| [over o[ [over o| [over 0
X Xo00¢ X00¢ YOXK_| XX X00E X0 Over o [Over o| [over o[ [Over o[ [over 0
XX X000 X000 XK XHXX XX XXX Over o [over o| [over o[ [over o[ [over 0
RRXX XXX XXX XRRK_| XRXX XKXK XKXX Under 1| [Under 1| [over o[ [Over 0| [Over 0
XX X000 X000 XK XRXX XK XXX Under 1| |Under 1| [Under 1| |Under 1| [over 0
ey 08 o008 K| X000 XK XX Under 1| [Under 1| [Under 1| [Under 1| [over 0
[Total 6 [Totat 6] [Total 4] [Total 7] [rotat 0

I ]

Site 1 Site 2 Site 3 Site 4

Monthly basic salary Allowances Bonuses M Other staff costs

""" Ksapa living wage




\ Overview of Our Gap Analysis Report on Living Wage

—

Ksapa closes gap analysis producing a final report presenting the results and the methodology adopted and suggesting
recommendations for the short, medium and long-term. Here’s an illustrative example of one such Gap Analysis report.

Example of a structure for a final report

Example of recommandations

TABLE OF CONTENTS

ABOUT THE PROJECT. 3
1. mipbiewemstion’ cOMMItMent t0 8 IVINg WaZE ..o srsnescvnscennes 4
2. WY LIVINE WEBEE oot ae e ee e s e e mne e s eee e enamenaceaeen b
2.1. The Different types of wages 5
3. Markets identified for the living wage analysis .......coviinniiciinnininiinne. 6
3.1. Scope ofthe applications and ions for an ad te WagE ..cooeeenn 7
3.2. ‘Which b ks? 7
DATA COLLECTION PROCESS 9
1. Project TIMEline .o B
2. Data collection process Detailed ........cimeninennmnine s 11
6. Data Collection TOOIS..... s 1 2
6.1. Ksapa's Questic 12
6.2. Primary Data Collection Sources 13
RESULTS OF THE ASSESSMENT 14
1. Summary of the 0bServations ... 14
2.1. Gap Analysis in kbt 16
2.2, Gap analysis in (uwirsEEEee: 17
2.3. Gap ysis in 17
2.4, Gap analysis in insewesnstetsiiii 18

2.5, Gap analysis in thelipEREEeTe ...
2.6. Gap y

2.7. Gap analysis in e

2.8. Gap lysi

2.9.  Gap analysis in the ATEATEEEIIETIEOETEY. ... ..................

2.10. Gap Analysis in iwiveataoshbiiing,

RECOMMENDATIONS & NEXT STEPS

APPENDIXES.

1. LIVINE WAEE <o iiiiimssemiisniamis s csinses s s s s bt s bt ebs n e st e s e s s e
1.1. Definitions Fair Wage VS Living Wage

1.2.  Five principles of cal Living Wages

1.3. Living Wage - How is it calculated ?

2. Additional information provided to help assess the integrity of living wage
TrESNOMS e
2.1. Other wages and data

2.2, p

3. Included or excluded in the Living Wage? ... e
3.1. Cash wages, all ,and b

3.2, In-kind benefits (Limits et on

3.3. Fringe benefits and other benefits

4, Data collection QUeSTIONMAITE ..o e e e e s s ss s s san

19
22
23

23

25
30
30
30
30
3

This report is for internal audience only, including a detailed review of living wage risks
across countries as well as concrete levers applicable for each market / site to mitigate risks

3 ﬂ 1. Policy
Transparency Definition

,u.,,m.ng \

6. Track
performance LIVING

WAGE l

Assessment

4. /
Integrate

findings

Group Level

Other stakeholders including
clients, investors,
subcontractors

Enguge'man(

5.
Remediation
plan

The graph shows the general steps guiding
recommendations for each company to remediate living
wage issues. For each step, Human Resources and other
client stakeholders all benefit from concrete
recommendations to execute an action plan mitigating
living wage risks.

16



In your view, what is the
future of living wage”?
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Digital Support for Monitoring —- Each Worker Accesses a Unique Interface

Following a decent wage analysis that can be carried out by Ksapa, we propose a tool, the SUTTI Low Tech App, to collect data and
support direct employees and the supply chain in managing their wages and ensuring that everyone has a decent wage.

Ksapa can deploy a customizable application for direct workforce and supply chain contractors to identify potential wage issues
and remedial solutions and to monitor the corrective actions. This low-tech app is accessible even for low educated workers with
limited equipment (no smartphone needed) and poor connection.

v 4 R12229

» Provide information to help a worker understand the structure of
his/her wage as well as potential additional information of interest

BE v
» Calibrated in cooperation with HR team and other stakeholders as

deem appropriate

utty

My Wage App

» Worker is invited to respond to regular and simple questionnaires
tracking information about his/her profile, primary expenses
(transportation, food...), wage structure and access to bonuses/
allowances.

Forgot code ? | Sign up

By accessing and using this application,
you unreservedly accept the stipulations
of the SUTTI Terms of Use and Privacy
Policy

» Reporting and monitoring table aggregate data at site / company level.
Data collection is EU GDPR compliant, and no sensitive data is
collected in aggregated manner, nor shared with clients or external
organizations

Learn more

This SUTTI Low tech APP is a tool to collect data across workforce easily.
This makes living wage monitoring cost effective and meaningful for
HR and workforce alike

Moreover, the tool support all employees and contractors to understand
better their salary and their contract with company. This tool has also a
sensibilization objective for the stakeholders.



Digital Support For Monitoring: Inform Workers About Wages & Benefits

v 4 B12:29 v 4 B12:29

v 4 B12229

va4 B1229

My Courses A ‘; Understanding My Income

Introduction
RH=

‘ﬂ Your Benefits At PFX

(VD |
ick Here To Start
Who To Contact At PFX
?
[ ] -
P Important Contact For

Various Situations

®)

— Section1/2

1. Making the most of
your wage

X

Through this program, you access
information ensuring you can make the
most of your income. We also collect
information with respect of privacy to
understand how best to optimize and
help you ensure you make a decent
living working with PXP.

Cost of a basic, decent standard of
living for a household

353
& @
Food for Decent

model diet Housing

o T®

Other essential needs

L

Margin for unforeseen events

— Section2/2

2. Country specifics for
our branch in the
Philippines

X

The following is a list of employee
benefits and compensations in the

Philippines in accordance with the labor
code:

Weekly
13th rast day

Workers often lack concrete information about what they can be entitled and how to activate benefits. We can taylor

content and help workers understand their wages. Content can be expanded with any type of guidance and top down
information useful for workers. Example: Safety procedures on site.




2§ Digital Support: Collect Data From Workers to Understand Their
Challenges, and Whether Benefits are Known, Pertinent and Leveraged

= Section1/9 X = Section2/9 X = Section3/9 X = Section4/9 X = Section5/9 X = Section8/9 X = Section9/9 X

General General General Housing Housing Bonus Transportation

How many days a week do you work? Do you work full-time or part-time? How many hours do you work in a day on How many members are part of your How many working people are Do you have access to the following Do you get any allowance? If so, please

average - excluding break times? household including adults and children contributing to pay for your household bonuses? Please select what you is

select what you are eligible for in the list
below 14? expenses? eligible for you. below.
44 2‘ Contractual 13th-month Transport voucher [m]
bonus

Overtime pay Food voucher

Night shift premium / Shift Basket cuppon / Cesta

allowance O ticket (clothing, housing,
utility bills,
telecommunication,
education, health, childcare)

Vacation premium O

Public Holiday bonus O

hext)® o ( PrEVinus ‘ suhmit

O (] < o ]

Content is already deployed across multiple geographies and languages HE
including “latin alphabets” (e.g.: English, French, Indonesian Bahasa...) and =
other alphabets (e.g.: Sinhala, Sanskrit...) ensuring access by targeted workers

oBdD oo Bed orod
ssdde ddo:

20



2N\ App Dashboard: HR Accesses Aggregated Anonymized Impact Monitoring Data

Enablement Program Reach - Contractors

2042

Reached Contractars Count

Direct Reached Contractor Count ve. Objective

Direct Reached Contractors Gender Equity vs. Goal

28“: 6 @ Goal excoeded
Gender Equity amongst Reached

Contractors o Goal 25%

Youth Inclusion

12,54%

‘Youth Rate amongst Direct Reached

Contractors o Goal 20%

Trained contractars, split by number of courses

120 1838
i o
2042 reee
-
1400
(@ Goalexceeded
£ 1m0
o Gosl 1000 H
% 1000
2
]
P
H
£ so
a7
™
1836 260 -
Contractors enabled on Benefits Contractars undergoing training
o
1 2 a sl
‘completed courses
Decent Wage Initiatives in Supply Chain
#Contractors passing the decent wage line thanks to benefit
10 102
100
-
n
=
102 .
. ) rage ines whes .
activating benefits
Z s
-]
0
»
2
»
®
o
13k momth Aowances, Bonus T

Cumulated benefits

7

Still under the decent wage in spite of
all Benefits

Income higher than Decent Wage.

Decentwage within Supply Chain, by Job Category

® Logistar © Pokang Manufacturing

“
u

.

o

.

M

e

LRl .

rue

® false -

Decentwage, Count, Grouped by ls below wage ?and Job Category
Above KSAPA Decent Wage @ Below KSAPA Decent Wage

Count
g

RV A A /
}f" < & &dﬂ‘ \f & hfefaf' f

o

o

¢

Decent Wage Indicators - Contractors

109

Contractors Under Ksapa Living Wage

Below Decent Wage Heatmap

oo
eNw

Contractors under the decent wage. by Job Category

® Credit Management
® Tax

Vertical
® Accounting
omMc

@ Customer Sales Support (CSS)
® Contract Logistics

® Operations

® Other

21
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Ksapa - Sample Advocacy Initiatives on Human Rights

A mission-native company, Ksapa’s commitment to advocacy is built-in our corporative statutes. Themes: ESG & Sustainability, Impact Investing,
Climate, Inclusive Growth, Circularity, Human Rights. 4000+ decision makers worldwide engage on a regular basis using global and practical
insights from Ksapa. Ksapa convenes stakeholders to explore complex topics. Participating organizations across our series of discussions
(webinars, conferences, dinners...) comprises: ILO, Global Compact, OECD, Business Associations, Unions, Fortune 500 companies, Academia (e.g.:
Harvard Belfer Institute, MIT Poverty Lab...), UN Administrations (e.g.: UN High Commissioner for Human Rights), COP Champions, Foundations...

REPORTS &

BRIEFING
PAPERS

BLOG &
ARTICLES

WEBINARS

Mitigating Human Rights Risks
When Embedding Artificial
Intelligence Across Products and
Services

How investors can conduct
robust human right due
diligence?

Paying the Living Wage Across

Value Chains: Navigating ESRS &
Human Rights

Understanding how to assess
human right risks

Adequate or living wage -
Approach to comply with ESRS
Adequate wage requirements

Using Effective Human Rights
Due Diligence to Streamline
Compliance Efforts

5 principles calculating
adequate wage expected by
EFRAG ESRS S1 & S2 standards

How to Calculate a Living Wage

for Employees and Contractors?

Mitigating Organizations’ Human
Rights Risks

23


https://ksapa.org/how-investors-can-robust-conduct-human-right-due-diligence/
https://ksapa.org/adequate-or-living-wage-approach-to-comply-with-esrs-adequate-wage-requirements/
https://ksapa.org/how-to-calculate-a-living-wage-for-employees-and-contractors/
https://ksapa.org/fr/eventbrite-event/paying-the-living-wage-across-value-chains-navigating-esrs-human-rights/
https://ksapa.org/publications/human-rights/principles-mitigating-human-right-risks-when-embedding-artificial-intelligence-across-products-and-services/
https://ksapa.org/publications/human-rights,sustainability/5-principles-calculating-adequate-wage-expected-by-efrag-esrs-s1-s2-standards/
https://ksapa.org/publications/human-rights,impact,sustainability/understanding-how-to-assess-human-right-risks/

/s KSapa

Join a global
community of
4000+ Decision
Makers!
Register to our
FREE monthly
newsletter

Download and
consult for FREE
our concise
publications
designed to
provide practical
guidance
addressing the
most pressing
and complex
sustainability
issues

Ksapa | May 2024

CONTINUE READING —

Ksapa | April 2024

CONTINUE READING —

Ksapa

ADVISE | INVEST | ACTIVATE | ADVOCATE

EDITORIAL

Ksa Pa I Marc h 202 4 The scientific community has been emphasizing a crucial point: as climate

CONTINUE READING —

change progresses, is critical to work towards a just
transition and overcome resistance. Companies and investors must
decarbonize their products and assets while promoting a more equitable
distribution of wealth along value chains and among the most vulnerable
communities. This is vital for local anchoring, consumer loyalty, and
strengthening ties with all critical links across value chains

However. the political environment is currentlv not conducive. marked bv the

BRIEFING PAPERS

AL CIRCULARITY  CLIMATE CHANGE  ENGAGEMENT  HUMANRIGHTS  IMPACT  SUSTAINABILITY  SUSTAINABLE FINANCE & £SG

FREE PRIOR & INFORMED CONSENT WITH

Let’s Keep Intouch!

Attend our upcoming webinar
Register and join us no later than next week here!

Partner Session - 2024 OECD Forum
on Responsible Mineral Supply Chains Ksapa

The Proactive Role of Investors in
addressing forced labor risks in the green
transition - What are the expectations?

21 May 2024 | 2-330pm (CEST) | 8am (ET) | 8pm (SGT)
With insights from expert panelists
¢ FABRICE WARNECK

Director of Monitoring
REMI FERNANDEZ
PR 4anager, Human Rights,
Social & Governance Issues
GINETTE BORDUAS

Head of ESG and Sustainability
ABIGAIL ROSS HOPPER
CEO

KRYSTEL BASSIL

SENIOR CONSULTANT,
BUSINESS & HUMAN RIGHTS

wWieridiam

for people and the plonet

SEIA=:
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https://ksapa.org/advocate/publications/
https://www.eventbrite.com/e/the-role-of-investors-in-addressing-forced-labor-in-the-green-transition-tickets-881861630877?aff=oddtdtcreator
https://ksapa.org/advocate/newsletter/
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Getting in Touch

Ksapa.org — contact@ksapa.org
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https://www.linkedin.com/company/ksapa
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